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2022 EDUCATION
SURVEY
A survey was recently emailed
to each chapter member. Your
input
would
be
greatly
appreciated! Please return it
soon so that your voice can be
heard!

2021-2022 EDITION
MANUAL OF LABOR
UNITS RELEASED
By now you should have
received an email instructing
you how to receive your
complimentary electronic copy
of NECA’s Manual of Labor
Units.
The NECA Manual of Labor
Units has been the estimating
resource of choice for electrical
contractors since 1923 and we
are excited to announce the
launch of the 2021-2022 edition!
This edition features new labor
units for cable bus, conduit tags,
all-threaded
hanger
rods,
coaxial cable, traffic light camera
controls and much more.
To provide all NECA members
with more options, we’re also
excited to announce new
options for referencing the MLU:
in addition to the print, PDF, and
companion subscription to TRASER formats, we are releasing

an all-new web subscription to
enhance user experience. The
subscription features the ability
to export sections to excel,
utilize calculators, customize
column factoring and more.
Each NECA member company
is able to request a free copy of
the MLU each cycle and we’re
providing more value than ever
this year—each NECA member
company will get one seat of
access to the new web
subscription (a $385 value)! This
subscription will provide access
over the life of this edition of the
MLU with 2 years of access to
the
labor
units!
All Accredited Representatives
should have received an email
with access instructions to this
new
system.
Please
contact education@necanet.org
with questions.
In addition to the subscription,
the PDF of the Manual is
currently available for sale in
the NECA Store.

OSHA ETS UPDATE
Recently, the United States
Supreme Court issued a
decision reinstituting a stay of
OSHA's Emergency Temporary
Standard (ETS). Click here to
read the opinion of the Court.
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It appears that the majority of the
Court ruled that without a more
explicit delegation of authority
from Congress, OSHA can only
regulate hazards that are fairly
unique to the workplace, which
could have broader implications
for OSHA's regulatory reach
than just this COVID-19 ETS.
Although COVID-19 is a risk that
occurs in many workplaces, it is
not an occupational hazard in
most. COVID-19 can and does
spread at home, in schools,
during sporting events, and
everywhere else that people
gather. That kind of universal
risk is no different from the dayto-day dangers that all face from
crime, air pollution, or any
number
of
communicable
diseases. Permitting OSHA to
regulate the hazards of daily life
simply
because
most
Americans have jobs and face
those same risks while on the
clock - would significantly
expand
OSHA's
regulatory
authority
without
clear
congressional authorization."
NECA wanted to advise that the
ETS seems to have been put to
rest by the Supreme Court, and
there
are
no
regulatory
obligations to meet pursuant to
the ETS. NECA will provide
more in-depth analysis of the
Court's decision soon, not only
about what it means for the
ETS, but the sea change it may
signal for OSHA's regulatory
authority generally. Please click
here to read NECA's full legal
alert developed by Conn Maciel
Carey LLP.

Reminder
–
Cal/OSHA
Standards Board Revised
COVID-19 ETS Take Effect
1/14/22
On December 16th 2021, the
Occupational Safety and Health
Standards Board approved
revisions
to
the COVID-19
Prevention
Emergency
Temporary Standards (ETS).
The revised ETS take effect on
January 14, 2022 and will be in
effect for 90 days (expire on
April 15, 2022).
Please not that Cal/OSHA has
updated its FAQs on COVID-19
Prevention
Emergency
Temporary
Standards to
incorporate new guidance from
the California Department of
Public Health (CDPH) on
isolation and quarantine periods.
In December 2020, Governor
Newsom
issued Executive
Order N-84-20, which states that
the recommended isolation and
quarantine periods in the ETS
will be overridden by any CDPH
applicable
isolation
or
quarantine recommendation if
the ETS periods are longer than
those
recommended
by
CDPH. As a result, on January
14, 2022, when the second
readopted Cal ETS takes effect,
the CDPH’s updated isolation
guidance replaces the exclusion
and return to work provisions in
sections 3205 (c)(9) and (c)(10).
Please also note, employers
must continue to maintain an
effective COVID-19 Prevention
Program
that
includes

identifying
and
evaluating
employee exposures to COVID19 health hazards, training
employees on how to prevent
hazards
and
implementing
procedures to correct unsafe
conditions.
Cal/OSHA continues to updating
its resources to assist employers
with
understanding
their
obligations required by the
revised ETS. The COVID-19
webpage contains an updated
fact sheet, which describes
revisions
to
the
ETS.
Cal/OSHA’s model COVID-19
Prevention
Program
in
English and Spanish is a helpful
resource to develop and
maintain an effective written
program.
In addition, CDPH has issued
an order extending the statewide mask mandate through
February 15, 2022 (previously
set to expire on January 15,
2022).

Registration is open!!
The
Women in NEA and Future
eaders Leadership Conference
features 3 full days of education
and breakoutsessions includng
featured
speakers,
group
discussions
and
network
opportunities for both groups.
This conference will be hheld
March 14-16, 2-22 in Tampa.
Feel free to contact the chapter
for more information.
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CAL OSHA
ANNUAL REPORT
DUE
Cal/OSHA
is
reminding
California employers to post
their 2021 annual summary of
work-related injuries and
illnesses, including those
related to COVID-19, in a
visible accessible area at
every worksite. The Form
300A summary must be
posted each year from
February 1st through April
30th.
Instruction
and
form
templates are available for
download
from
Cal/OSHA’s Record Keeping
Overview. The overview
gives
instructions
on
completing both the log
(Form 300) and annual
summary (Form 300A) of
work-related injuries and
illnesses.
The
annual
summary must be placed in a
visible and easily accessible
area at each worksite.
Employers that are required
to
record
work-related
fatalities,
injuries
and
illnesses must record a workrelated COVID-19 fatality or
illness
like
any
other
occupational illness.

To be recordable, an illness
must be work-related and
result in one of the following:
 Death
 Days away from work
 Restricted
work or
transfer to another job
 Medical
treatment
beyond first aid
 Loss of consciousness

A significant injury
or illness diagnosed by a
physician
or
other
licensed
health
care
professional
If a work-related COVID19 case meets one of
these
criteria,
then
covered employers in
California must record the
case on their 300, 300a
and 301 or equivalent
forms.
Posting
the
summary helps ensure
workers are aware of
work-related injuries and
illnesses that occurred the
previous year. Current and
former employees and
their representatives are
entitled to a copy of the
summary or the log upon
request.

CA EXPECTED TO
REINSTATE
COVID-19 PAID
SICK LEAVE FOR
EMPLOYERS WITH
26+ EMPLOYEES
Rumors
arising
from
Sacramento suggest that
the California Legislature
has reached an agreement

with Governor Newsom on
a framework for restoring
COVID-19
Paid
Sick
Leave (COVID PSL) to
eligible employees. What
we know about the
proposed COVID PSL so
far:
The new leave program
covers employers with 26
or
more
workers;
California will provide tax
credits to companies to
offset the cost of providing
the
leave.
COVID PSL will be
retroactive to January 1,
2022 and will expire on
September 30, 2022.
Full time employees will be
entitled to up to 40 hours of
paid leave because they
are sick with COVID-19 or
caring for a family member
sick
with
COVID-19.
COVID PSL does not
cover getting the vaccine
or recovering from vaccine
side effects - in those
cases, the worker is
eligible for up to 24 hours
of
COVID
PSL.
Full time employees may
receive an additional 40
hours of COVID PSL if
they can show proof that
they or an immediate
family member has tested
positive. Employers must
pay for and provide the
test. If the worker refuses
to take the test or fails to
show a positive rest result,
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no additional COVID PSL
will
be
granted.
Part
time
employees
are eligible for COVID PSL
equal to the number of
hours they work in a week
(or twice that amount with
a positive COVID-19 test).
The
legislation
also
includes
significant
funding to bolster testing
capacity,
accelerate
vaccination and booster
efforts, support front-line
workers, strengthen the
health care system and
battle
misinformation.
Sweeney Mason is closely
tracking the proposed
COVID PSL as it makes its
way through the legislature
and we will provide
updates as we learn more.
Until we know more, we
recommend
that
employers track employee
sick time for COVIDrelated reasons separately
from regular paid sick
leave use to make
retroactive implementation
easier.
Sweeney Mason LLP

SPACE HEATER
SAFETY TIPS

Keep Kids and Pets Away
From Space Heaters

Check the Space Heater’s
Safety Certifications

Place space heaters where
young children and pets can’t
get to them. Consider putting
your heater behind a child-proof
gate, if necessary.

Choose a space heater with a
safety certification label from a
respected independent testing
organization,
such
as
Underwriters
Laboratories,
Intertek or CSA Group.
Make Sure the Space Heater
Has Safety Features
Choose a space heater that
automatically shuts off when it
starts to overheat or tips over, as
that will help minimize any risk of
an accidental house fire.
Don’t Use Extension Cords
and Power Strips
Extension cords and power
strips can overheat and cause a
fire when connected to a space
heater. Play it safe by plugging
your space heater directly into a
wall outlet.
Place the Space Heater Out of
Harm’s Way
Keep space heaters at least
three feet away from anything
flammable, such as curtains,
rugs, beds and clothes. Also,
avoid placing space heaters on
carpet or in high-traffic areas
where they could become
a tripping hazard.

Place Space Heaters on a
Level Surface
Space heaters should be placed
on flat, level floor surfaces to
avoid dangerous tip-overs.
Don’t Hide
Cords

Space

Heater

Running a space heater’s cord
under a rug, carpet or piece of
furniture poses a fire risk. Keep
them out in the open.
Turn Off Your Space Heater
When You Can’t Monitor It
Power down your space heater
before you go to sleep. Always
make sure you are in the same
room as the space heater or at
least are able to keep an eye on
it while it’s running.
Get Rid of Space Heaters
Running Too Hot
If your space heater or its power
cord is hot to the touch, turn it off
and unplug it ASAP. Don’t plug
in the space heater again until
you’ve had an appliance repair
person check it out. Or, if you’ve
had the space heater for a while,
consider replacing it. Do not
donate the overheating space
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heater to a charity or put it
outside for free.
Regularly Inspect Your Space
Heater
Immediately replace any space
heater with a cracked or frayed
cord, damaged prongs or loose
connections.

UPCOMING CLASSES
OFFERED THROUGH
THE JATC
All upgrade classes have gone
back to 100% in-person learning at
the training center

The
JATC
selects
one
apprentice in the program based
on attitude, performance and
participation in the classroom
and on the job. Congratulations
and thanks to Milwaukee Tools
for their continued support!

SIGNIFICANT CHANGES TO
THE NEC
Significant Changes to the 2017
NEC with David Martinez will be
held February 15, 2022 from
5:30 to 8:30 pm. Please contact
Stacy for date and time.

APPRENTICE
APPLICATION
INFORMATION

FIRST AID/CPR

CONGRATULATIONS
TO THOSE
COMPLETING
CLASSES
SIGNIFICANT CHANGES TO
THE NEC
01/18/22
Steve Luis, Chad Vargas

First Aid/CPR will be offered on
Saturday, March 12th 8am –
2pm with CPR / First Aid with
instructor, Merralinda Goddard.
To sign up for the class, please
contact Stacy at the JATC office.

MILWAUKEE
APPRENTICE OF THE
MONTH
We would like to congratulate
fifth year apprentice Gilberto
Espindola for being selected
the Apprentice of the Month for
January 2022! Milwaukee Tools
has provided a reserved parking
place for the month and will also
be presenting him with a
Milwaukee gift.

The Tri-County Electrical JATC
is accepting applications on a
year-round
basis.
OUR
PROCEDURES
HAVE
CHANGED!!! Please note that
we will only accept online
applications and applicants
need only follow the directions
contained in our website to
apply. For more information
regarding the process, please
click in the following link:
JATC INFORMATION

JATC INSTRUCTORS NEEDED!
The JATC is seeking instructors for apprenticeship and journeyman training courses on an ongoing
basis. If you or someone that you know is interested in teaching – even to substitute or teach
journeyman upgrade classes, or if you have a specialty that you would like to assist in for one night,
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please contact Stacy at the JATC office for more information. Your help in teaching our future
generations is always greatly appreciated.

AVAILABILITY LIST UPDATE
On the Inside Out-of-Work List, there are 21 on Book 1, 83 on Book 2, 10 on Book 3 and 6 on Book 4.
There are 0 on Book 1, 1 on Book 2, 0 on Book 3 and 0 on Book 4 for Sound & Comm. There is 1 CW
on Book 1 and 1 CE’s available. There are no Inside apprentice available for work at this time. Should
you need an apprentice, be sure to contact Stacy at Stacy@tricountyjatc.org
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February 20-22, 2022
Association Executives Institute
Austin, TX
February 21, 2022
President’s Day Holiday
March 1-3, 2022
NTI Advisory Committee Meeting
Clearwater, FL
March 13-16, 2022
WIN and Future Leaders Conference
Tampa, FL
March 22-25, 2022
District Nine Meeting
Indian Wells, CA
March 28-30, 2022
Legislative Conference
Washington, DC
May 20, 2022
JATC Graduation
Tides Hotel
Monterey, CA
July 31 – August 5, 2022
National Training Institute
University of Michigan
Ann Arbor, MI
October 15-18, 2022
NECA National Convention
Austin, TX
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